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United Learning  
Health and Safety Statement of Intent 

2025-26 

The Trustees of the Group Board recognise and accept their responsibility, as the employer for all United 
Church Schools Trust (UCST) and United Learning Trust (ULT) employees, to provide workplaces and work 
practices which are safe and healthy for employees, pupils, and visitors - including contractors or anyone 
else who might be affected by our operations. 

In all schools, the day-to-day responsibility for health and safety rests with the Head Teacher with operational 
oversight delegated to a named Health and Safety Coordinator. At central office, the Executive Team share 
this responsibility. Each school has a LGB Representative for Health and Safety who represents the Local 
Governing Body at the school’s termly Health and Safety Committee meetings and reports to the local 
governing body on matters of health and safety. 

The Chief Financial Officer is the Executive with responsibility for health and safety compliance. A Head of 
Health and Safety is appointed to assist the Chief Financial Officer in fulfilling their responsibilities. 

Trustees are especially mindful that exposure to risk is an essential part of the education process. United 
Learning is committed to providing a learning environment that, whilst not unduly hazardous, provides all 
students with a stimulating experience that equips and prepares both children and young adults for life in the 
real world. 

It will: 

• Ensure health and safety risks are identified, assessed and appropriately controlled. 

• Take all reasonable steps to ensure a safe environment with adequate welfare facilities. 

• Ensure competent advice with regards health and safety management, including where necessary any 
external specialist advice. 

• Provide adequate resources to ensure the Health and Safety Policy is implemented effectively. 

• Provide suitable and sufficient information, instruction and training to ensure safe working practices. 

• Prevent accidents and cases of work-related ill health, and where they do occur ensure they are 
appropriately investigated to learn lessons and prevent a recurrence. 

• Have procedures in place to effectively deal with emergencies for example fire and other significant 
events. 

• Ensure consultation with employees and their representatives on matters of health and safety. 

• Ensure appropriate monitoring and review of health and safety arrangement to ensure health and 
safety objectives are met and continual improvement in health and safety performance. 
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